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ARTICLEI
SCOPE OF AGREEMENT

SECTION 1.1

This Agreement is entered into by and between Coastal Internationsl Security, Inc., hereinafter
referted to as the "Company,” and the Imtemnational Union, Secutity, Police and Fire
Professionals of America, hereinafter referred to as the "Union.”

, The Company hereby recognizes the Union as the sole bargaining agent for all of its non-

L supervisory Employees within the unit working for the Department-of Comsmerce-at-The Hesbort
b 'HeeverBuilding; Bowie Computer Center, Washington Plaza I & II, and Silver Hills Executive
Plaza in Washington DC, excluding all other etaployees Including ¢ fiice ¢lerical employees and

professional employees as defined in the National Labor Relations sict.

It is in the mutual interests of the Employees and the Company to promote and further the
Fo efficiency and economy of operations, to provide orderly collective bargaining relations, a
. mothod for the prompt and equitable disposition of grievances, and a method for the
b establishment of fair wages, hours and working conditions for the Employees covered hereunder.
In making this Agreement, it is recognized to be the duty of the Parties to cooperate fully with
cach other, both individually and collectively, for the advancenment of the purposes of this
Agreement. .

(. SECTION12 DEFINITIONS

Whenever the words “Employee" or "Employees” are used in this agreement they designate only
such employees as are covered by this agreement, ’

SECTION 1.3 PROBATIONARY EMPLOYEES

Newly hired employees shall be classified as probationary emyployees for a period of one
hundred twenty (120) days from date of hire. During their probaticnary period, Employees may
be subject to discipline or discharge at the gole discretion of the Employer, without regard to the
provisions of Articles VII and VIII of this Agreement. All other provisions of this Agreement are
applicable to probationary employees.

SECTION 14 TEMPORARY EMPLOVEES

Based on the written direction of the Government, the Employer shall have the right to hire
temporery employees who shall be excluded from the semiority provisions of Article XVI of this
Agreement, At the time of hire, the Employer will inform the temyporary employee that they are
temporary and explain the conditions of employment. A temporary employes may work for a
period not to exceed in the aggregate three (3) months, The sald three (3) month period referred
to in tho preceding sentence may be extended for up to an additional three (3) month period at
the wiltten request of the Government. Any employee hired as a permanent employee after
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working ss a temporary, will accrue geniority that will include their time as a temporary
employee

L

e

~ ARTICLE I
“ UNION SECURITY AND MEMBERS/IP

SECTION 2.1 UNION SECURITY

. It shall be a condition of employment that all Employees of the company covered by this
o Agreement, who are members of the Union in good standing «m the effective date of this
Agreement, shall yemain members in good standing, Those who are not members on the effective
date of this Agreement shall, on or after the thirtieth (30th) day fisllowing the effective date of
this Agreement or the execution date, whichever comes later, becoms and remain members in
_ good standing of the Unlon. It shall be a condition of employment that all employees of the
oo ‘Company covered by this Agreement and hired on or afier its eff:ctive date or cxecution date,
'"-“' whichever comes later, shall on or after the thirtleth (30th) day following the beginning of such
-~ employment become and remain members in good standing of the Union. It shall be the
responsibility of the Unjon to enrofl new members and forward such enroliment to the Compeny
for payroll action.

The Company will not discipline, enforce or take any other action against an employee as 2
result issues arising from the union’s enforcement of this clause,

SECTION 2.2 PROHIBITIONS BY LAW

The provisions of Section 2.1 above shall be deemed to be of no force and effect in any state
o whose law govems this confract to the extent to which the maling or enforcement of such
' provisions is contrary to Statutes, constitutional amendment or the law of such state; provided,
however, that whenever any such court of last resort having jurisdiction of such questions finds
the state law to be invalid or inapplicahle, the provisions of Section 2.1 above shall immediately
thereupon be deemed to cover tlils bargaining unit or employees directly affected by such
declaration of invalidity.

_ SECTION 23
If the provisions of Section 2.1 above shall be deemed to be of no torce and cffect, the following
shall govern: Buployees who are members of the Union on the date of execution of this
Agreement, and Employees who join the Union subsequent fo the execution bereof, shall retain
their membership in the Union as a condition of employment duriny; the term thereof,

SECTION 24 UNION DUES

With the individual written authorization for the Company to make such deductions, signed by
the Employees, the Employer will deduct from the wages of ary Employee covered by this
) Agreement said Employee's voluntary dues payment. Such authorization form shall be provided
L by the Union. The Employer will pay over to the local Financial Secretary/Treasurer of the
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Union the wages withheld for such initiation fees and dues, The retnittance shall be accompanied
by a list showing individual names, social security numbers, dates hired, and amounts deducted.
The tofal remittances are to be msde not later than fifteen (15) days after the last day of the
month for which deductions were made. The Union shall advise the Company of the amount of
initiation fees and dues and the manner in which same shall e deducted, The amount so
withheld, less any amounts due to improper withholding, shall be 1zported and paid to the Union
monthly. :

SECTION 2.5 LEAVES OF ABSENCE

Payment of membership dues shall not be required as a condition of employment during Jeaves
of absence without pay in excess of thirty (30) days or during periods of permanent transfer to a
classification not covered by this Agrecment.

SECTION 2.6 TERMINATION OF EMPLOYMENT

In the event of fermination of employment, there shall be no obligation upon the Employer to
collect dues until all other deductions have been made.

SECTION 2.7 EMPLOYEE LIST

The Employer’s Site Manager will make available to the Unitn & list of newly hired and
terminated Employees covered by this Agreement. Such list will be prepared monthly and will
show the name, social security number, job classification and hive or tennination date of such
Employees who were hired or terminated during the month for which the Iist is prepared. This
list shall be made svatiable to the shop stewards,

SECTION 2.8 JOB OPENINGS

The Employer shall notify the Union of all job openings within tlie bargaining unit covered by
this agreement that the Employer chooses to fill. The Union may refer applicants for such
openings, In interviewing and hiring for such job openings, the Employer will not discriminate
against any applicant referred by the Union. However, nothing in tiiis contract shall be construed
to create an exclusive hiring hall arangement, and the Employer shall at all times be free to
advertise and list said job openings from any sources available to the Employer,

SECTION 2.9 JOB QUALIFICATIONS

The Empl&yer shall be the judge of the qualifications of ity Employses. Any Employee who
disputes the Employer’s determination of qualifications can submit a grievance on that issue.

SECTION 2.10 INDEMNIFICATION

The Union egrees to indemmify and save the Employer harmless ageinst any claim, suits,
judgments or lisbilities of any sort whatsoever arising out of the Employer’s compHance with the
provisions of Sections 2.1-2,8 of this Union Security and Memberghip Article.

SECTION 2.11 MEETINGS
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The Employer shall hold & quarterly meeting with the officers of the Union and representatives
from the Compeny to exchange information and concerps. At a minimum, the Sito Manager
(Project Manager or Contrect Manager and/or Opetations Manager) will represent the Employer.
At a minimum, the local President, both Vice Presidents, and the Unit Chair Person will
m]n&ienttheUmmLTheUnmwﬂlmqmstmmhmwﬂngsin“uiwm;mthaSlemaga Such
requests will include an agenda of issues to be discussed. The Site Manager will reply
establishing the time and place of the meeting. The Company will not pay the Union’s
Representatives for time spent in this regard.

ARTICLE II
NON DISCRIMINATION/NON-HARASSMENT

The Employer and Union agree that there shall be no discrimination or harassment by the
Employer or the Union against employees because of race, color, creed, religion, national origin,
sex, age, disability, marital or other status as protected by applicable law, or because of their
involvement in ot reftaining from participating in Union activities except as required by Article
I1 of this Agreement.

Employees with disabilitics who require accommodation should contact the Employer's s
Corporate HR Departinent which is located at the Employer’s Corporate Headquarters,

ARTICLE IV
MANAGEMENT RIGHTS

Subject only to such lmitations as may be imposed by this Agreement and applicable statute, the
Company retains the sole and exclusive right to manage its business and to direct the working
force, including but not limited to the right to schedule work, to determine shifts, to assign work
and working hours to employees, to determine the amount and location of work, to determine the
type of sexrvices performed, to estsblish reasonable quality and performance standards, to
determine the most efficient means of providing service, to require: every employee to comply
with normal, reasonable operating procedures, to formulate and enforce reasonable Company
rules and regulations which are equitably applied, to hire employ:es, to discipline (including
discharge) for just cause, to promote, demote, layoff and transfor employees, to maintain the
discipline and efficiency of employees, to judge skill, ability and physical fitness in a reasonable,
nondiscriminatory muoner, to control and regulate the use of all equipment and other property of
the Company and/or the Government and subcontract work ut the convenience of the
Government; provided, however, that with regpect to any action which results in 2 change in
established work rules, existing hours of work or the size of the work force, the Company shall
give such prior notice to the Union as feasible and shall negotiate vith the Union upon request.
Further, the Company may have its supervisors or menagers perforra bargaining unit wozk if no
bargaining unit employee is available or eligible to perform the duties in question, The Company
explicitly retains any and all rights which are not covered by this Agreement and which it
previously exercised.

CBA  CES and SPFPA 2004- 2007
S5of 24




'93!31/2005 15:01 FAX 5718426729 CISYA ADNIN + CISCOR Boo7/033

ARTICLEV
EMPLOYEE CLASSIFICATIONS

An Employee who regularly works sixty-four (64) hours or more in a pay period shall be
classified as a full-time employee. An Employee who regularly wurks less than sixty-four (64)
hours per pay period shall be classified as a part-time employee. "Regulatly works" is defined as
working sixty-four (64) or more hours in st least seven (7) of the bi-weekly pay periods in a six
(6) month period. The term "hours" s used herein includes hours paid for vacation, bolidays,
sick leave, bereavement leave and jury duty.

In any event, an Employee who works less than an average of sixtecn (16) hours per week in any
thirty (30) day period shall receive written notice from the Employcr, with a copy of such notice
sent to the Union, and shall have teti (10) days from the mailing of that notice to contact the

to aftempt to increase howrs worked to sixteen (16) or more hours per week. The

Employer
- failure of the Employee to contact the Employer in such a maftes may, at the Employer's sale

discretion, result in the Employee's termination. All Employees will be notified of this
requirement at the time of hiring. This provision shall not require the Employer to modify any

work schedules,
~ ARTICLE VI
WORK WEEK AND HOURS OF WORK
SECTION 6.1 WORKWEEK

The workweek shall be from 0001 hours Sunday until 2400 hours [iaturday. Wages shall be paid
bi-weekly on the second Friday following the end of the pay-period.

SECTION 62 SCHEDULING OF WORK

‘The Employer shall schedule the hours of work of Employees at leust two (2) weeks in advance,
except in clrcumstances beyond the Employer's control. Nothing shall preclude the Employer
from scheduling employees to work ten (10) or twelve (12) hour shifts.

SECTION 6.3 BREAKS

Employees who work shifis of more than four (4) hours and less than eight (8) hours shall
receive a fifteen minute paid break during their shift,

Employees who work shifts of eight (8) or more hours shall receive a thirty minute paid lunch
and two fifieen (15) mimute paid breeks during their shift.

In addition, Employees shall be provided with breaks for emergency purposes as reasonably
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SECTION 6.4 OVERTIME

Ovestime pay is to be paid at the rate of one and one-half (1%2) times the basic hourly straight
time mate for all hours worked over 40 hours in a workweek. A wo:kday shall be defined as from
0001 hours until 2400 howrs. There will not be any pyramiding of hours worked. Paid vacation
time, personal/sick or holiday time shall not be counted as hours worked in the caloulation of
overtime. The opportunity to work overtime shall be provided consistent with the Employer's
business needs and circumstances and must be authorized in advance by the Employer.

When the Employer has less than twenty-four (24) hours notice of its need to provide coverage,
the Employer shall have the right to require an Employee, who nommally performs the work, to
remain on duty until relleved and/or to require an available Employee to provide sach coverage,
as conditions warrant.

When the Employer has advance knowledge that overtime will lie required, it will offer such
work to availeble, qualified Employees, by rotation, in order of senjority within their respective
Agencies, Should the most senior Employee (5) reject the overtline opportunity, the Fa_ngloyer
shall offer the work to the next aveilable, qualified Employee(s) ¢n the seniority list within the
Agenoy. Rejected overtime shall be considered as “over-time woriced” for purposes of seniotity
distribution. Should an insufficient number of ¢ualified Employees agree to work overtime
through this procedure, the Bmployer may assign overtime to available, qualified Employees by
reverse seniority. It is the infent of this procedure that overtime work is distributed emong
available, qualified Employees within their respective Agencles as equally as possible. For
purposes of this Section, an Employee who rejects two consecutive overtime opportunities iz no
longet "available.”

Overtime wotk may be offered to pert-time Employees if they previde the Employer with a list
of days and times during which they are available and willing to wurk should extra wozk become
available. However, if a part-time Employee refases on two separate occasions to work hours
offered consistent with such list, other than due to an emergency acceptable to the Employer, the
BEmployer will not have further obligation to offer overtime work fc. that Employee.

Notwithstanding the foregoing, an Employee shall not be require:d to remain on duty for more
than twelve (12) conseoutive hours, except in an emergency situgtion or when no other
Employes is available for relief, The existence of an emergency situation and availability of
relief shall be detennined at the Employer's reasonable discretion. It i3 the responsibility of the
Employee to advize Supervisors and Management at what point they will exceed twelve (12)
consecutive hours on duty. Employees who fall to ensure Management is edvised of the point
they will exceed twelve (12) hours of duty are subject to disciplinary measures under Arficle VII
of this agreement. Shouki s dispute arise among the Employer, Employee and/or Ution
regarding the existence of an emergency situation, or the availability of relicf, the Employee
shall contittue working as dirccted by the Employer.

SECTION 6.5
Nothing in this Article shall be construed as a guarantee of work, work opportunities, or hours,
except as otherwise expressly provided. '
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ARTICLE VI
DISCIPLINE,
SECTION 7.1 PROGRESSIVE DISCIPLINE

The Employer shall not discharge, suspend, or otherwise discipline any Employee covered by
this Agreement without just cause. Generally, discipline shall be applied in the following

manner:

a With respect to & first offense, such as inattention to duty, the Employee will be given
a verbal reprimand within five (5) days of the date the of fense is noted.

b. With respect to a second offenss, such as inattention t» duty, the Employee will be
given a written reprimand within five (5) days of the dats the offense is noted.

c. With respect to a third offense, the Employee shall be suspended without pay for a
period of one to three days at the sole discretion of the Employer.

d  Withrespect to a fourth offenss, the Employee shall be terminated.

e. Any discipline that is more than 15 months old will not be considered forpmgressive
discipline. _

SECTION 7.2 UNEXCUSED TARDINESS

Discipline for unexcused tardiness of 15 minutes or less shall be applied s follows, This
tardiness is defined from the start of their post duties. Managemen1 reserves the right to reassign
scheduled dutles to another Officer for that day if the scheduled employee is 15 mimtes or more
late. Unexcused tardiness is defined as failuro to call-in, or failure o provide a verifiable excuse
for the tardiness, Acceptable reasons that may result in excused :ardiness include, but are not
limited to, situations that are outside of the employee’s cont:ol (examljle. public transit
breakdown, weather related delay, sudden serious iliness)

a. With respect to e first unexcused tandiness, the Employes shall be given a verbal
reprimand within five (5) days of the date the offense is noted.

b. With respect to a second unexcnsed tardiness, the Employee shall be given a written
reprimmdwithinﬁw(S)daysofthcdateﬂmpﬁ'cnseisnDted.

G With respect to a third unexcused tardiness, the Employce shall be suspended without
pay for a period of one to three days at the sole discretion of the Employer.

d. | With respect to a fourth imexoused tardiness, the Employee shall be terminated.

CBA  CIS and SPFPA 2004- 2007
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SECTION 7.3 CALL-OFF

- It shall constitute an offense for an Employes to cancel work (call off) without providing the

: Fraployer with & mintmum of six (6) hours notice or, if such nctics {s not possible, as much
advance notice as practical under the circumstances. If an Emyployee fails to repart to work
without advance notice, and appears more than fifteen (15) minutes after the start of duties or
post, they mey, in addition to any discipline provided in Section 7.2 of this Article, be seat home
without pay.  However, the Employee shall not bo disciplin:d if it is determined in the
Employer's reasonable discretion that the occurrence was due ‘o circumstances beyond the
Employee's control.

e Any Employee who fails to provide notice of an absence and fails to appear for work, may, at the
Employer's sole discretion, be suspended without pay for & period of threc days, A second
occutrence of this infraction may, at the Employer’s sole discretion, result in the Employee's
termination. However, the Employee shall not be terminatec if it is determined in the

e Employer's reasonable discretion that the second ocouztence was due to clrcumstances beyond
' the Employee's control. (Example: public trensit breakdown, weather related delay, sudden
serious illness)

Officers who are calling off must have available vacation or sick Jeave, and their time off from
work will be charged to either vacation or sick leave. Excessive absences will be handled
according to the most current Company policy.

~ SECTION 74 SERIOUS OFFENSES

Notwithstanding the foregoing, an Employee is subject to immediate discharge for proven
offenses to include, but not limited to, the following:
a. Drinking or being under the influence of alcobol, illegal dmgs, or controlled
gubstances while on duty.

b. Use or possession of unlawful drug stimulants or alcoholic beverages on the job.

c Refusal to submit to drug or alcohol festing as provided in the Drug and Alcohol
Testing Policy as may be required under Article XXX VII! of this Agreement,

d. Weapons:

" [mproper use, misplacement, or loss of a firearm, ammmition, OC Spray,
baton or handcuffs,

- W Unauthorized or uvalawful discharging of a firearra while on duty. -

= Carry a concealed weapon on GSA facilities

" Un-holstering a weapon except for eminent use to protect your life, the life of
another person, or to prevent the commission of a felony offense such as
murder, rape, armed robbery, kidnapping, etc. Should a Supervisor direct an .
Officer to unsholster a firearm for any other resson, the Supervisor is held
Hable for the offense, :

Ciza - OIS and SPEEPA 2004- 2007
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N ® Carying an issued weapon off the defined propesty of the contract or in
_ e Possession on the job of a private firearm or other weapon mot issued by the
- Employer pursuant to contract.

f Making & willful false statetment on an epplication for employment, GSA required
form, a gun permit, or a security clearance.

g Violations of general or specific Post Orders or directive:s to include, but not limited
to, inattention to duty, sleeping while on duty or abandoning post.

, h.  Neglect of duty, which could cause a claim or penalty to be assessed against the
" Employer.

i. Causing or engaging in'a strike or work stoppage or other conduct in violation of
e Article X of this Agreement.

i Falsifying, concealing, removing, mmtilating, damsging or demymg official
documents or records, except for the systematic purging of files or records at the
= dircction of the Employer in accordance with established timetebles.

k. Committing an assanlt, including the making or uttering «f verbal or physical threats.

1 Accepting bribes, cnabling a petson to secure stolen property, or permmmg
unsuthorized access to classified material.

m. - Engaging in harassment, sexual haressment or discrimination toward the client, other
Employees, or visitors,

n. Commission of a criminal act that viclates any rules, regulations or established
practices of the Government.

o. Willfully falsifying time records, post logs, Incident repoits and/or other documents. '

p- gzosa insubordination toward the Eroployer or supervisors or lnsubordination toward

g. Improper or wauthorized use of Government equipment.

SECTION 7.5 OTHER PROVISIONS

Consistent with the provisions of this Article, the Employer has the right to determine the level
anddegeeofdisdpum.Disclphnaryacumahaﬂmtbemkeumﬂumjustemse Under normal
circumstances, cotrective progressive disciplinary action is taken following a thorough review of
) the incldent, as is stated in the preceding provisions of this Article. In addition, it may be proper
X to give an employee one or more written wamings in some cases before giving a disciplinary

- suspension. In such situations requiring discipline, the circumnstances must be known and each
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~ sction taken on the merits of the case. The Employers faihurs to impose greater or any

(o disciplinmyacﬁmagaimtanunployeeshallnotbeusedasﬂwptingipalmdeneetoaupporta

grievance by or on behalf of snother Employes. The Employer retains the right to suspend an
Empwywwhhnutpayfmaﬁmiwdpaiodufﬂmcpmdingthmameofadxmp!imq

e investigation, Should the Employee be exonerated following the: investigation, they will be
entitled to back pay for the work-thne scheduled during the period of suspension.’

ARTICLE vil1
GRIEVANCE AND ARBITRATION PROCEDURE

For purposes of this Asticle, the word "duys® is defined as weekdiiys (Monday through Friday)
and excludes recognized holidzys.

, SECTION 8.1 DEFINITION

A prievance is defined as a claim or dispute by the Employer or Employee or the Upion
concerning the interpretation of the application of this Agreement, or of any addendum heteto,

T SECTION 82 GRIEVANCE PROCEDURE

All grievances must be presented in wiiting, filed and proceused in accordance with the
following exclusive procedure: _

e Step 13 The Employes and the Union Shop Steward shall present the grievance or dispute
St in writing to the Employes's Site Manager within five (5) days of occurrence or when the

Employee knew, or by reasonable diligence should have known, of its occurrence. If the

Employee does not notify the Site Manger within the requisite amount of time, or fuils to

meet any other deedline set forth in this Article, the grievince shall be deemed to have

been waived, The Site Manager shall respond to the grievince in writing within ten (10)
. days. 1If the Site Manager does not respond within ton (10) days, the grievance may
- proceed to Step 2.

e Step 2: I the grlevances is not setticd at Step 1, the Employee and their Union
representative may meet, within seven (7) days of the date on which the Site Manager
responded or should have responded, with the Employer's Reglonal Office Assistant Vice
President or designee. The Employer's Assistant Vice President or designee shall respond
to the grievance in writing within ten (10) days of this meeting.

o Step 3: If the grievance is not settled at Step 2, the Union shall, within seven (7) days of
- . receipt of the Contract Manager's response in Step 2 o the date when the Contract
Manager's response was due, present the grievamnce in writing to the Employer's
' Cosporate Human Resources Department in Surfside Beach, South Carolina. The
Bmployer or their designee shall respond in writing to the: grievance within twenty (20)
days. The Employer and the Union shall have the right to involve senior rpanagement or
officials in the grievance process at an earlier stage, ity thelr sole discretion,

OBA - CIS and SPFPA 2004- 2007
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o Step 4: Ifthe gﬂevanoaisnotseﬂledutStePB,theUnionn:n:companymay.withinten
(10) days after the receipt of the Employer officer’s respans:: in Step 3, appeal the matter
to arbitration, Notice that arbitration 1s desired shall be servixd upon the Employer within
ten (10) days after the Union receives the Employet’s Step 3 answer.

Grievances effecting a class or classes of Employees may be initiated by the Union at Step 2.
SECTION 8.3 DISCHARGE

A grievance involving discharge of an employee shall be brought directly to Step 2 and must be

- filed in writing within five (5) days of discharge.

ARTICLE IX
ARBITRATION
SECTION 9.1 SELECTION OF AN ARBITRATOR

Within (10) days after the filing of the notice of the intent to subruit the unsettled grievance to
arbitration, the parties shall attempt to mutually select an impartial arbiirator, If the parties are
unable to agree within five (5) days of that meeting upon the choice of an arbitrator, they shall
request the Federal Mediation and Conciliation Service to submiit a list of five (5) persons
qualified to act as the impartial atbitator. A representative of the Employer and a representative
of the Union shall meet within five (5) days of the receipt of this list and shall alternately strike
two (2) names from the list, the party to strike first to bo selected! by lot. The fifth remaining
person shall thereupon be selected as the impartial arbitrator.

SECTION 9.2 ARBITRATION PROCHREDINGS

During the hearing, each party shall have fisll opportunity to presen: evidence and argument, both
oral and documentary. The impartial arbitrator will render the finding and award in writing
within thitty (30) calendar days after the conclusion of the hearing. The decision of the impartial
arbitrator shall be final and binding. ‘The impartial arbitrator shall have no anthority to modify,
amend, revise, add to, or subtract from any of the terms or conditions of this Agreement,

-SECTION 93 FEES

The fees of the arbitrator and necessary expenses, including trumscript, if desirable, of any
arbitration proceeding shall be done equally by the Employer and the Union except that each
party shall pay the fees of its own counsel or representative. If an [imployee witness is called by
the Employer, the Employer will reimburse that Employee for time lost at the regular straight
time base rate. If an Employee witness is called by the Union or if an Employee-grievant is
prescat at the hearing, the Union will reimburse such personnel for time lost.

SECTION 9.4 INDIVIDUAL GRIEVANCES
No individual employee may move a grievance 1o arbitration; only the Union may do so,
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120024




03/3172005 15:02 FAX 5718420729 CISYA ADHIN + CISCOR 2014/033

-

ARTICLE X
NO STRIKE AND NO LOCKOUT

The Employer agrees not to csuse, permit, or engage in any lockout of its Employees during the
term of this Agreement. The Union agrees that peither it nor the Employees it represents
covered by this Agreement will, during the term of this Agreement, cause, permit, or take part in
any strike, inclnding sympathy strike, picketing, or work action. It shall be a violation of this
Agreement, and it shall bo canse for discharge or suspension, in the event an Employee refuses to
enter upon any property involved in a labor dispute involving any employee organization or
refuses to go through or work behind any picket lines involving any employee organization at the
worksite.

ARTICLE XI
BULLETIN BOARDS

The Employer will seek pexmission from the government's contra:ting officer for the Union to
use bulletin boards available 1o the Employer at the worksite, 'There shall be no posting of
literature on these bulletin boards except by the authority of officlally designated representatives
of the Union,

ARTICLE XII
STEWARDS
SECTION 12.1 UNION STEWARDS

The Union shall designate a Union Steward for each site, Additionally, the Union shall
designate one (1) altemate Steward who shall serve in the rugular Steward’s absence or
upavailability, The Union shall notify the Employer of the selection of Stewards within ten (10)
days of such sclections. The Shop Steward shall not interfere 'with the management of the
business or direct any work of any Employee, but may advise the Company of any violations of
the Agreement and also notify the Employee participating thereit, Prior to leaving the work
area, a Shop Steward will coordinate with the appropriate supervitor. Shop Stewards wilf not
leave the work area during rush hours.

The Union Steward shall conduct Union business during non-working hours unless the Employer
schedules a meeting, including but not limited to any interview with unit Employee which could
lead to discipline, during working hours et which a Steward is to be present. In the event the
Employer does schedule such a meeting during the Steward's working houts, the time spent by
the Steward in connection therewith shall be treated and paid as working hours. The Company
shall otherwise make its supexvisors and Site Manager available during the Union Steward's non-
worhnghoumhmeetmththeUﬂmSﬁwwdwgardingmiwm‘sandodmpmbhmswhich
may atise.
CBA = CIS und SPFPA 2004- 2007
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- SECTION 122 REPRESENTATION BY SHOP STEWARD{ OR UNION OFFICER

_ Any conference between an Bmployee eand an Employer representstive during which discipline is
—— expected to be imposed, must at the request of the affected eraployee, be conducted in the
presence of an authorized Union officer or Shop Steward.
SECTION 123 AUTHORITY OF STEWARDS
The authority of Stewards shall be limited to the investigation and representation of grievances in
acoordance with the provisions of this Agreement and the transrajssion of such messages and
information, which shall originate with and are anthorized by the Union or its officers,
SECTION 12.4 UNION SENIORITY
Umonmwm'dsshaﬂbeenuﬂedtotopunionsenwﬁtya:ﬂwfacﬂhytbﬂwﬂﬂlestmtaﬂom
by law. ]

ARTICLE X1l

COURT APPEARANCES

Court or administrative appearances neoessitated by job-related oc-urrenees or incidents shall be
compensated for fully at the rates specified in this Agreement, leas any monies received from the
Court. However, other comt, administrative or grievance proceciure and/or arbitration appeal

R appearances shall not be paid by the Employer, unless the Employer has requested the employee.
to be present.

ARTICLE XIV
= JURY DUTY
Anmploywmmmonedmmmamshaﬂnoeiveupmanmmoﬁpmddaysfor
timemedonmeDuty The employee must provide a copy of the summons to Jury Duty to
ARTICLE XV
| LEAVES OF ABSENCE
SECTION 15.1 MATERNITY AND SICK LEAVE (FMLA)

E All provisions of this Article shall be applied in 3 mamner conuistent with the Family and
A MadicalLeaveAetoflm. Eligible non-probationsry Employees will be granted up to twelve

CBA = CIS und SPTPA 2004~ 2007
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(12) weeks of unpaid leave for their own serious illness, for the birth or adoption of a child, or
the care of a serjously ill child, spouse or parent, - All eligible Employees mmst have been
employed for one year and worked s minimum of 1250 hours in tho preceding twelve (12)
months

Whenever an Employee who is pregnant or otherwise sick cenno. perform their duty safely or
efficiently, the Employce shall take a leave of absence. An Employee who takes such maternity
or sick leavo must ¢lect to utilize as much paid sick leave as they have acerued, During such
leave of absence, the Employee shall retain their existing seniority and shall continue to accrue
sextiority, Mumﬂtyandsickleavemnnotexceedmlve(n)weehfouwdngdehveryor
onset of lliness or injury.

SECTION 152 PERSONAL LEAVE WITHOUT PAY

An employee may request personal leave without pay for any personel purpose for & period of up
to six (6) months. It is within the Employer’s sole discretion wiether such requests will be
granted. Neither seniority nor benefits shall accrue during such jpersonal leave, Requests for
such leave must be in writing and, when poasible, made at Jeast twenty-one (21) calendar days
prior to commencement of the leave. The leave request shall state: the reason for and length of
the desired lcave, Employces on leave of absence for personn) reasons who accept other
employment during such leave shall be considered to have resigned. Employees in this status are -
responsible for maintaining their training and credentials in a current status so they may vetumn to
work at the end of their absence. Upon giving two (2) weeks notice of intent to retom to work,
an Employee shall be scheduled to report to their former job or an equal job within two (2)
wecks of the Employer's receipt of such notice. If no job is availalile on the Employee’s former
shift or at thefr former site, they may be put on any shift at any site, but will be retumned to their
former shift or site as soon as an opening is available, consistent with the Employer's scheduling

SECTION 153 BEREAVEMENT LEAVE
Employees shall be cxtitled to paid Bereavement Leave as set fosth in the applicable addendum

SECTION 154 MILITARY LEAVE

BmployeeaenhsnngmormteﬁngthemimarysmceofthemnwdStatespm’sumttothe
provisions of the Uniformed Services Employment and Re-enployment Rights Act, end

amendmenty thereto, shall be granted all rights and privileges provided by that Act. It is the
;cgrondbﬂlty of the Employee to provide the Company all applizable orders and documents
todepartura

ARTICLE XV1
SENIORITY

CBA - CIS and SPFPA 2004- 2007
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SECITON 16,1 SENIORITY LISTS

Seniority shall be defined as an Employoe's total length of continuous service with the Employer
‘ from the Employee’s date of hire by the Employer at any location ot by any predecessor
~ contractor performing similar services at the same facility.

The Employer's Site Manager shall provids the Union with copies of all seniority lists at least
once every six months, For purposes of this Article, "qualified" shall mean that the Employes
mecets all requirements, including but not limited to security clearances, established by the
pertinent Government agency for which services are being or will be: performed.

SECTION 162 TEMPORARY ADDITIONAL SERVICES (TAS)

Due to the high priority of Temporary Additional Services ("TAS") and the short lead time the
Government provides to the Employer in connection with TAS, the Employer may fill all TAS
positions without posting and, if there is insufficlent time between Government notification and
implementation of TAS to follow the provisians of Section B hereof, regardless of seniority.
Once an Employee is scheduled to perform TAS dutics, he or shs is obligated to perform those
duties as scheduled. Failiwe to perform TAS dufics as scheduled nay bo addressed in Section
~ VII, Discipline, of this docvment.

SECTION 16,3 PROMOTIONS

In the event that a higher level job becomes avallable, first preference shall be given to the most
senior Employee who is available and qualified to perform the duties thercof. I, within ninety
~ (90) days of such promotion, an Employee fails to satisfy the Employer's requirements for the
position or the Employee does not wish to continue in the position to which promoted, such
Employee may elect to be retwmed to his or her prior position in the bargaining unit.

SECTION 164 REDUCTION IN FORCE

In the event of any layoff within the bargaining unit, the Employees with the least senority shail
be 1aid off first, provided that there remain enough qualified Employees to fill all remaining
positions and provided further that any Employee who is qualified only for the position(s) being
eliminated will be laid off regardless of senjority. Any full- titne Employee who is laid off may
elect to work a part-time shift, and any Employee laid off from a higher job classification may
elect to bump an Empioyee from a lower job classification for which the electing Employee is
otherwise qualified. _

- SECTION 16.5 RECALL

- All 1aid off Employees will be recalled in order of senlority to positions for which they are
qualified. Upon recall, no sealority will be credited for the layoff period, but the Employee shall
retain seniority possessed at the time of layoff. No new Employes will be hired at the facility
umtil all qualified lald off Employees have been recalled and all qualified 1aid off Employees
have been offered the position(s) involved.

It is the Employee's responsibility to keep the Employer advised of l1is or her current address.

CBA  CIS and SPFPA 2004- 2007
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If a recalled Employee does not respond within seven (7) calenda: days of receipt of such notice
or if such is returned to the Employer because the Employee failed to keep the Employer
informed of his or her current address, said Employee shall be considered to have voluntarily
quit, with no right to future recall, .

SECTION 16.6 LOSS OF SENIORITY

An Employee who is laid off for reasons other than the Emplcyer's loss of the procurement
contract to provide services at the facility will retain seniority for one year. The Employer will
have no obligation to recall any Employee who is on layoff at such time as the Employer (or any
subcontractor thereof) ceases to employ security personnel at the facility. Any Employee who
voluntarily quits or who has been termineted for cause shall lose el! prior seniority.

SECTION 16.7 SHIFT AND POST REASSIGNMENT

In the event that the Employer determines it is necessary to rotste Iimployees among posts, every
reasonsble effort shall be made to assign Employees during the seme shift in which they
working. All reasonable effort will be made, consistent with the pecessity to provide services
required by the Government at the facility, to assign Employees in such a mamner as will not
disrupt established child care arrengements, as well as family or other work obligations.

i arc to be made in an unbiased manner, and consistent with the Employees'
sepiority. To the extent any conflict should arise between or among Employees concerning the
shift to which they are reassigned, sald conflict will be resolved by seniority, with the most
senior Employee(s) having first cholce of shift,

SECTION 16,8 TRANSFERS
The Emplover has no obligation to transfer Employces from one work site to another, regardless
of the termination of any Government procurement confract. However, shonld the Employer
transfer an Employee from one facility to another, that Employee shall refain the same senifority
date as at the fucility from which transferred,
ARTICLE XVI

- VOLUNTARY RESIGNATION

An Employee shall be deemed to have voluntarily resigned employtuent with the Employer it

_ The Employee accepts employment in & management capacity with a competitor of
the Employer while stil] employed by the Employer.,

b. The Employee fails to report for work as schednled, arid fails to contact the PM or
Contract Manager, for flve (5) consecutively scheduled vrork days.

c. 'The Employes fails to report for work within two (2) days afier the sxpiration of an .
authorized period of absence without a telephone call or wther explanation, unless it is

CBA- CIS and SPrPA 2004- 2007
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e © determined by the Emloyer, in its reasonsble discretion, that there was an emergency
‘. which reasonably prevented the Employee from properly notifying the Employer.

d. The Employee fhils to respond within seven (7) days of the Employer's notice of
St recall unless the Employer determines, in its sole discretion, that there was an
g:ggmcy which reasonably prevented the Employes from properly notifying the

loyer. ‘

e. The employee is negligent and fails to maintain required certifications and training to
~ be qualified for continued employment.

ARTICLE XVIII
bl TRAINING AND RE-QUALIFICATION

SECTION 18.1 FIRST AID AND CPR TRAINING

kel The Employer agrees to pay Etuployees at their regular rate of pey for up to eight (8) hours of
" training in CPR and First Ald each year, ss may be necessary for the Employee to qualify or re-
a9 a guard at the Employer's facility. Failure to attend the required training will subject

Employee to disciplinary action as set forth in Article VII of this Agreement. '

SECTION 18.2 PHYSICAL EXAMINATION

If an employee fafls to appear for or obtain their government-requited physical examination prior
to the time by which it must be obtained, the Employee shall b subject to an administrative
leave without pay for a period not to exceed thirty (30) days. If the Employee does not
satisfactorily pass their physical within this thirty (30) day period, they shall be considered as
baving voluntarily quit, However, the failure to obtain a physical exemination will not be
considered a voluntary quit if such failure is attributable to circumstances, which are beyond the
Employee's control. '

SECTION 18.3 TRAINING

Under GSA standards, Employees are required to take regular training courses to stay qualified
to work at the facility. These courses may include for exsmple: orientation, re-certification,
collapsible baton, and T-3 testing. While attending these courses, the Employees will be paid
straight time wages, Training time will not be used to caloulste over-time for howrs worked. If
an Employee fails to appear for any scheduled training, they will be subject to disciplingry action
as set forth in Article VII of this Agreement. :

ARTICLE XIX

CBA  CIS aud SPIPA 2004- 2007
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EQUIPMENT
SECTION 19.1 UNIFORMS

The Employer shall provide at no cost to all new Employees those items listed in Employer's
General Service Administration guard service contyact for the facility. Upon termination of
employment, the clothing and equipment initially issued to the En:ployee shall be retumed to the
Employer.

Employees may purchase replacement liems from the Employer at cost. Such articles shall be
paid for by deductions from the Employees’ pay. The Employetr shall replace any parts of the
uniform that show evidence of normal wear and tear or are damaged in the lins of duty, provided
it has been reported to the Shift Supervisor within the ghift peticd when the incident occurred,
The Employer has the right 10 deduct from the Employee’s final paycheck an amount to cover the
cost of any unreturned clothing or equipment or the cost of cleaning uniforms that are returned
soiled.

SECTION 19.2 WEAPONS

The Employer agrees to implament a maintenance program for 1] Employer-owned weapons.
Pursuant to this program, all weapons shall be checked, cleaned, and, if necessary, repaired oz
replaced. If an Employee has knowledge that their weapon is not in proper comdition, the
Employes shall immediately report to their supervisor for replacement of it.

ARTICLE XX
SUCCESSORS

The Employer shall give notice of the existence of this Agreement to any purchaser, transferee,
lesseo, assignee, eto., of the operation covered by this Agreement or any part thereof, Such
notice shall be in writing with a copy to the Union et the time the seller and purchaser, transferee,
or lesseo exccute s contract or transaction as herein described.

ARTICLE Xx1
SUBCONTRACTING

For the purposes of preserving werk and job opportunities for the: employces covered by this
agrecment, the Employer agrees, where reasonably possible, to provide the Union with at least
seven (7) calendar days notice prior to subcontracting any of the viork or services of the kind,
nature or type presently performad or provided by the Employer. A subcontractor will be bound
by the terms of this agreement. The Employer will inform the subuontractor of this agreement
prior to signing the subcontract.

CBA - CIS andd SPEPA 2004- 2007
19 of 24




03/31/2005 15:03 FAX 5716420729 CISVA ADMIN + CISCOR BA021/033

Tt

ARTICLE Xx11
HOLIDAYS
Employees shal] be entitled to paid Holidays as set forth in the appliseble addendum hereto.

ARTICLE XXIXX
VACATION

Employees shall be enfitled to paid vacation as set forth in the upplicable addendum hereto.
‘Vacation is available to Employees as it becomeas available, not as it is acerued.

ARTICLE XXIV
SICKLEAVE

Employees shall be entitled to paid sick leave as set forth in the ipplicable addendum hereto.
Sick Leave is available to Employees as it becomes available, not as it is accrued.

.

ARTICLE XXV

HEALTH AND WELFARE
The Company shall pay the health and welfare benefits as set forth in the applicable addendum
hereto, not to exceed eight (8) hours worked per day or forty (40) hours worked per week for
each Employee.
ARTICLE XXV1

WAGES

The schedule of effective wage rates and job classifications for Employees is set forth in the
applcable addendum hereto,

ARTICLE XXVII
ADDITIONAL EMFLOYEE BENEFITS PROGRAMS

From time to time, the Employer offers to its Employees supplementel employee benefits
programs. In most cases, these benefits are offered on a company wide basis. Such programs

CBA - CIS and SPPEIPA 2004- 2007
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include supplemental medical benefits, lifo insurance and others. The Employer will inform the
Union when it plans to offer such a program.

ARTICLE XXV
DRUG AND ALCOHOL POLICY

The parties recognize that in the security business, the use of aleohol or controfled substances
which canse intoxication or impairment , expose the Employer, the affected Employee,
coworkers and the public to high risks. An Employes cannot perfe.rm duties adequately if wnder
the influence of drugs or imtoxicants, It is the Employer's policy to meintain a drug-free work
place. The Bmployer and the Union agree to the attached Drug and Alcohol policy, labeled
Appendix 1. The Employer may establish a random drug-testing program, provided it is fully in
accordance with all applicable statutes and povernment regulations,

ARTICLE XXIX
MISCELLANEOUS

SECTION 29.1 FULFILLMENT OF HIGHER-LEVEL POSITIONS

The Employer, for reasons of business necessity, may temporarily (1ot to exceed thirty (30) days

per year) request lower level employees to fill higher-level position:. WhmEmployeesmaaked
to do so, they will receive the rate of pay attributable to the position.

SECTION 29,2 PERSONNEL FILES

Employees may, upon reasonable notice, review their own personne] files under the supervision
of the Administrative Assistant at the facility. If an Employee is reviewing the file in connection
with & pending grievance, upon the Employee's request, a Union Ste'ward shall be permitted to be
mwﬁ:ﬂw Under no circumstances may an Employee remove, copy or alter the
comtents

CBA = CIS and SI'EFPA 2004- 2007
2l of 24




03/31/2005 15:04 FAX 5718420728 CISYA ADHIN + CISCOR @023/033

ARTICLE XXX
SEPARABILITY AND SAVINGS

If any Article or Section of this Agreement or any Riders or Attachments thereto should be held
invalid by operation of law or by any fribunal of competent jurisdi-tion, or if compliance with or
enforcement of any Article or Section should be restraiped by such tribunal pending a final
determination as to its validity, the remainder of this Agreement aid of any Rider thereto, or the
application of such Article or Section to persons or circumstances other than those as to which it
has been held invalid, or as to which comphancewfthorenﬁymmm:tofhasbeenreshmned
shall not be affected thereby.

In the event that any Article or Section is held invalid or enforcerant of or compliance with has
been restrained as above set forth, the Employer and the Union agree to enter into immediate
collective bargaining negotiations, upon the request of the Union or the Employer, for the
purpose of arriving at a mutually satisfactory replacement for suck. Article or Section duting the
period of invalidity or restraint. If the Parties do not agree on a mutnally satisfactory
replacement, either Party shall be penmitted all legal or economvic recourse in support of its
demands, notwithstanding any provisions of this Agreement to the contrary.

CBA - CIS and SPEPA 2003- 2067
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[ ARTICLE XXXI
Q DURATION OF AGREEMENT

This Agreement shall become effective December 1, 2004 , and shall continue in full force and
effect uarll November 30, 2007 and shall renew itself each succeasive year thereafier unless
written notice of an intended change is served in accordance with the Labor

Relations Act, as amended, by either patty hereto at least sixty (60) days but not more than
ninety (90) days priar to the termination date of the contract
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IN WITNESS, WHEREOF, the parties hiezeto have executed this /Agreement this 1st day of

December, 2004,

FoR: K PF/A L, Local#____

)~ 7{

FOR: s Local #

BY:

('BA - CIS and SPFPA 2(004- 2007
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Appendix B

Whereas, Coastal International Security, Inc (hereinafter referred to as “the Company”) and the
Interpational Union Security, Police, and Fire Professionals of America (SPFPA) Local 287
(hereinafter referred to as “the Union™) entered into this Agreement =ffective 4/1/2006

Whereas, the Union has been duly designated by the Company’s non-supervisory employees
working at the Department of Commerce, Census Sites, in Washington DC as their collective
bargaining representative, and

Whereas, the aforementioned Agreement provides for the Company and the Union to negotiate
wages and fringe benefits for each facility covered thereby and 15 enter in to an Addendum
setting forth those economic terms.

Now thercfore, updates arc agreed to as follows:

HEALTH & WELFARE
The Employer agrees to pay employées covered by this agreement ar. the following rates:
Effective April 1, 2006 $2.87 per regular hour worked up to 40 hours per week
- ** The parties agree that cither party may reopenvnegotiations for amendments to Appendix “A”
Health & Welfare Allowance at any time after Febuary 1 and before March 1, for all years

governed by this contract, by giving written notice to the other party. Any final agreement
resulting from said negotiation shall be incorporated into the terms of this agreement

INTERNATIONAL UNION, SECURITY, POLICE, FIRE PROFESSIONAL OF
AMERICA (SPFPA)

Dated :

Assane Faye

COASTAL INTERNATIONAL SECURITY, INC (CIS)

Dated:’

A P . « wep—r

Nicole A, Terrell - CIS Human Resources
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Appendix A C’Cﬁ US

dum to ive B gement

Wheress, Coestal International Security, Ino (hereinafier referred to as “the Company™y and the
Internationsl Union Security, Police, and Fire Professionals of America (SPFPA) Local 287
(hereinafier referred to as “the Unlon”) entered into an Agreement effective December 1, 2004,

Whereas, the Unlon has been duly designated by the Company’s non-supervisory employees
working at the Department of Commerce — Census Sites, in Washington DC. as their collective
bargaining representative, and '

' Whereas, the eforementioned Agreement pravides for the Company sad the Union to negotiate

wages and fringe benefits for each facility covered thereby and to eater in to an Addendum
setting forth those economic terms.

Now therefore, it is hereby agreed as follows;

WAGES

‘The Employer egrees to pay employees covered by this agreem:nt at the following rates per
houe: | .

Security Guards Supervisors

Effective 4/1/05 ' 14.69 15.69
Effective 4/1/06 15.20 1620
Effective 4/1/07 15.73 16.73

HEALTH & WELFARE

With no change to the current and continuning practice, the Employer agrees to pay empioyees
covered by this agreement at the following rates:

Effective 4/1/05 $2.59 per regular hour worked up to 40 hours per week
Effective 4/1/06 $** por regular hour worked up to 40 hours per week
Effective 4/1/07 $** per regular hour worked up to 40 hours per week

*# The parties agree that either party may reopen negotiations for arnendments to Appendix “A”
Heslth & Welfare Allowance at any time after May 1 and befors June 1, for all years governed
by this contract, by giving written nofice to the other party, Any finil agreement resuiting from
said negotiation shall be incorporated into the terms of this agreemet. If the parties fail to reach
agreement, the dispute shall be submitted to arbitration in accordance with Article 5 of this
agreement, All provisions of this Agreement, including, but not limited to, Article 16, shall
remain in force during the terms of the negotiations and any resuliin arbitration, and for the
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- remainder of the terms of this agreement.

e VACATION
| CURRENT AND CONTINUING:

Vacations may be scheduled with the Employer any time during the year. Employces shall select
their vacation perlod in order of theilr seniority, whero reasouably possible and mutually
convenient to the Employer and employee. No more than five percent (5%) of the work force
may be on vacation at any time, Eamed vacation will be paid in the: pay period during which the
vacation time is used, and included in the employee's regular paycheck, Vacation time must be
taken within one (1) year of its availability.

During the teem of this Agreement, all employees covered by this A greement shall eam vacation
benefits in accordance with the following schedule. All vacation benefits will be pald at the
L hourly rate in effect at the time of the employee's most recent anniversary date. Accrual of
et vacation is based upon years of sevice, without break in service, for CIS, predecessor(s), if any.
and/or CIS at the buildings and facllities listed in this Agreement.

2. 2.3]1 minutes per hour for all bours worked, up to a maximum of 80 hours, during
each preceding biweekly pay period. Leave acoruing during the year is available only
on the service credit date of an employee’s completing onie year of service. This

T equates to a maximum of 80 hours per yoar and is appliceble for employees who have
( completed one through five years of service.

b, 3.47 minutes per hour for all hours worked, up to a maxirium of 80 hours, during each
preceding biweekly pay period. Leave accruing during ths year is available only on
the service credit date of an employee’s completing a year of service, This equatesto a
maximum of 120 hours per year and is applicable for employees who have completed
five through fifleen years of service.

) c. 4.62 minutes per hour for all hours worked, up to a maxirium of 80 hours, during each

. preceding biweekly pay period. Leave accruing during th: year is available only on

- the credit service date of an employee’s completing a year of service, This equates to a

maxinum of 160 howrs per year and is appiicable for employees who have completed
more than fifteen years of service.

Vacation time must be taken within one (1) year of its availaiility.

HOLIDAYS
COn G:

{_: . The Employer shall grant 1o all employees the following holidays off with pey (or pay in lien
thereof if normally scheduled to work that weekdsy), holiday benefits to be paid as specified
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below provided that the employee shall work their regularly scheduled work day prior to the
holiday and after the holiday:

Cohurbus Day
Veteran's Day

Lo 1. New Years Day
2. Martin Luther King Jr. Day
- 3, Presidents’ Day Thankgiving Day
4. Memorial Day Christinas Day
5. Independence Day 10 Labor Day

It is agreed that the above holiday list will be amended to include any day designated by the
President of the United States as a permanent National holiday that will be observed and paid by
the Federal Government.

R R

s Holiday pay will be disbursed & maxinuum of two weeks after the holiday(s) occuts. it will be
paid in accordance with the following formula, which is based upon the employee's regularly
scheduled hours worked in the two-week period prior to that in which each holiday occurred.

Formula = Number of hours paid up to 8 maximmmn of 80 hours in the two week period
- psior to that in which holiday occurs multiplied sy .1

Ari employee who i3 required 10 work on a holiday shall receive holiday pay in addition to their
regular wage, Holiday pay will not be granted to employees when s holiday falls within a period
of leave of absence and/or Iayoff or if the employee fails to worl: the last soheduled work day
prior to the holiday, the first scheduled work day after the holiduy or if the employee fails to
report 10 wortk on the holiday if they are scheduled to work that day, unless the absence is
authotized.

N

-

BREAVEMENT LEAVE
As of 4/1/05:

In instances of death of a member of the immediate family of an employee, occuring after the
a completion of ths employee’s probationary period, the Company will grant breavement leave not
A to exceed three (3) days. A days pay will cotisist of the employee’s. regular bese rute for the
e hours scheduled for the days absent, Immediate family shall be defined as: Mother, Father,
‘ Spouse, GrandParent, Sibling, Adopted or Foster Child or Substitute Parent. Appropriate notice
must be provided and all breavement leave ig subject to verification.

JURY DUTY

An employee summoned to serve on a jury shall receive up to a maximum of 3 paid days for
time sarved on Jury Duty. The employee must provide 8 copy of the summons to Jury Duty to
the Company.
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SICK LEAVE

Employees shall eamn sick leave benefits, based on anniversary yesr, at the rate of:

Asof 4/1/053 3 days accrued during the year to a maximw:n of 24 hrs per year
Asof 4/1/06 4 days accrued during the ycar to & maximun of 32 hrs per year
Asof4/1/07 5 days accrued during the year to a maximuta of 40 hrs per year

The term "hour worked" shall includc houzs of paid vacation, sick/personal leave and
holidays. ‘

Employees may accrue a their yearly maximum hours of sick leave , They may use this
sick/personal leave as it acerues so long aa it is in increments of at least two hours. For any year
in which an employee does not use any of their acorued sick leave, they may choose to be
compensated for such leave at their regular rate of pay. Employees will be compensated for all
unused sick leave at the time of the of their employment.

INTERNATIONAL UNION, SECURITY, POLICE, FIRE PR(. PFESSIONAL OF
AMERICA (SPFPA)

By:, @/% ' Dated: /0 -2

By: ' Dated:_

COASTAL INTERNATIONAL SECURITY, INC (CIS)

By: va Datod: "\.qlbb‘

By: Dated:
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LETTER OF UNDERSTANDING

IT IS AGREED for between Coastal International Security, Inc, (CIS) and Security Police &
Fire Professionals of America (SPFPA) Local 444 that:

WAQGES

The Employer agrees to sdjust the hourly rate of pay for all employees at the Departnent of
Conunsrce Contract, working st Census Sites covered by this agreenient, to the prevailing Area
Wage Dermination of

Effective April 1, 2007: Armed Officer $16.67

Effective April 1, 2007: Supervisors $17.67

The Employer and the Union shall meet and bargain on all subjects within 90 days prior to
expiration of this CBA on Novermber 30, 2007,

HEALTH & WELFARE

The Employer agrees to pay, a8 4 cash benefit, to all employees covered by this agreement at the
following rate for all hours worked, up to 40 hours per week:

$3.01 per hours worked, op to 40 hours per week.
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(. LETTER OF UNDERSTANDING
o BETWEEN
THE INTERNATIONAL UNION, SECURITY, POLICE AND I'JRE PROFESSIONALS
OF AMERICA, AND ITS AMALGAMATED LUCAL 4t # 277
AND
COASTAL INTERNATIONAL SECURITY, INC.
-ETG:: u.s. Department of Commerce, Census site. Bowie, MD
-'IT 1S AGREED beiween (‘onstal International Security. Inc. and the International Union,
‘Secun_t_y. Police and Fire Professionals of America and its Amalgamaled Local #287 that:
Effective April 1, 2008, the Armed Officer wage rate shail increase 1o $19.00.
s Effective April 1, 2008, Supervisor wage rate shaltiricrease Lo $20.00.
= Effective April 1. 2008, the Health & Welfart rate shall increase to $3.16 per hour
* “‘worked, up 10 40 hours per week.
® The existing CBA shall remain in full force and effect through March 31.201} with
yearly economic reopeners.
This agreément is made. this 29" day of February, 2008.
‘ FORTHE COMPANY:
AW AN, Y \
( S & - ;\_._ e
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